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Tests of Normality
Kolmogorov-Smirnov® Shapiro-Wilk

Statistic df Sig. Statistic df Sig.

Sl dg .089 47 200° 985 47 818
sible dgm 171 47 001 927 47 .006
et dgaS 104 47 200° 964 47 152
S5 g .090 47 200° 988 47 900
Sl e .089 47 200° 985 47 818
w8 s 110 47 197 971 47 295
Slags, Slae 120 47 .089 969 47 247
Slosgl o Zlue 085 47 200 990 47 949

*_ This is a lower bound of the true significance.
a. Lilliefors Significance Correction
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A 353

Mean = 2.8500
Std. Dev. = 5585
M =47

Frequency

1.0000 2.0000 3.0000 4.0000 5.0000

e S 245
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Statistics
Sl sy e e
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Valid 47 47 47 47 47 47 47 47
Missing 0 0 0 0 0 0 0 0
Mean 2.850000  3.252660 3.4441 3.470745 2.8500 2.7234 2.8865 2.8960
Median 2.850000  3.375000 3.3750 3.500000 2.8500 2.8000 2.8333 2.8889
Mode 2.8500* 3.3750° 3.25° 3.2500°  2.85*  2.40*° @ 233* 244
Std. Deviation .5585307 4083781 .66849  .5399859 .55853 .62073 .67843 .73936
Variance 312 167 447 292 312 385 460 547
Range 2.7500 2.0000 2.75 2.5000 2.75 2.80 283 344
Minimum 1.6500 1.8750 2.00 2.2500 1.65 1.60 1.50 1.22
Maximum 4.4000 3.8750 4.75 4.7500 4.40 4.40 433 4.67
Sum 133.9500 152.8750 161.88 163.1250 133.95 128.00 135.67 136.11

a. Multiple modes exist. The smallest value is shown
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Correlations

il dgm slile e

Pearson Correlation 1 1.000™
Sl des Sig. (2-tailed) 000
N 47 47
Pearson Correlation 1.000™ 1
sl e Sig. (2-tailed) .000
N 47 47

**_ Correlation is significant at the 0.01 level (2-tailed).
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**_Correlation is significant at the 0.01 level (2-tailed).
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A survey of Relationship between Organizational Justice with
Organizational Commitment among Staff
29 (sample studied: employees of Jahade Keshavarzi, natural resources

and veterinary medicine organizations in Raz and Jargalan city)
Vol 8
Spring 2023 Ghorban Ali Ghorbani '*, Mohammad Ghasemi Nameghi’

Abstract

This study was carried out to investigate the relationship between organizational
Rescarch Paper justice and organizational commitment of the employees of Jahade Keshavarzi,
I natural resources and veterinary medicine organizations in Raz and Jargalan city.
The sample consist of 47 Jahade Keshavarzi, natural resources and veterinary
medicine organizations in Raz and Jargalan city (N=54) which were selected via
simple random sampling. The instrument of the study was organizational justice
(Niehoff, & Moorman,1993) and Organizational Commitment (Meyer, Allen, &
Smith, 1993) questionnaires which were handed out respectively. Kolmogorov-
Smirnov and Shapiro-Wilk tests were used to determine the normality and
abnormality of the data and Pearson correlation coefficient test was used to analyze
the data. The results showed that organizational justice and its three components had
a positive and significant correlation with organizational commitment. Also,
Pearson correlation test report showed that three types of organizational justice,
means distributive justice, procedural justice and interactional justice, were
significantly correlated with organizational commitment.
Keywords: Organizational Justice, Organizational Commitment, Distributive
Justice, Procedural Justice, Interactive Justice, Raz and Jargalan.
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