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The relationship between employees' knowledge, emotions and
relationships with job performance
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The current research was conducted with the aim of knowing the relationship between
employees' knowledge, emotions and relationships with job performance; This research is
descriptive-survey and correlational in nature and practical in terms of purpose. The
statistical population of this research includes 180 employees of Technical and Vocational
University of Golestan province; According to this statistical population, the number of
118 people was selected as a statistical sample by non-probability and available sampling
method. In the present study, a questionnaire was used to measure the research variables.
research fellow; The data obtained from the questionnaire has been analyzed after
extraction and classification through Spss software. The results showed that there is a
significant relationship between employees' emotions and job performance. There is a
significant relationship between employee relations and job performance. There is a
significant relationship between employee knowledge and job performance.

Keyword: emotions; Relations, employee knowledge, job performance, Golestan
Technical and Vocational University.
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