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Abstract

The purpose of the research is to investigate the impact of green human resource
management and perceived organizational support of the environment on the
performance of employees in Pars Khodro Company. The population of this
research includes 4000 employees of Pars Khodro Company. The sample size was
calculated using Morgan's table and 357 people were used as a sample. The
necessary data have been collected through standard questionnaires. The findings of
the research show that green human resource management through the perceived
organizational support of the environment and work interaction in Pars Khodro
Company has an effect on the environment-friendly behavior and the intentions of
employees to leave work, and in The result has a positive and significant effect on
the performance of employees.
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